
Diversity, Equity & Inclusion 

Annual Report 2022

On behalf of our ~2,500 
colleagues across 30+ offices, 
we are proud to release our 
annual Diversity, Equity 
& Inclusion (DEI) report 
summarizing our recent 
activities and future plans.

Leadership Message

Michael Arougheti
Co-Founder, CEO and 
President 

Indhira Arrington
Chief Diversity, Equity & 
Inclusion Officer

DEI once again provided noteworthy 
contributions in 2022 to our employees, 
investors and other partners.
Our DEI mission is to harness the power of difference to contribute to Ares, the companies  
we invest in, and the communities in which we operate. I’m proud to say that we continue to 
deliver against this commitment. This year, we’ve made significant strides in implementing our 
formal DEI strategy with more opportunities to engage and support employees, and increase 
our collective impact. I know that we will continue to build upon our recent successes in 
fostering a more diverse and inclusive workplace and industry.

In 2022, we continued our DEI journey 
and built upon the strong foundation 
we laid in prior years.
This past year, we made tremendous headway in embedding DEI across our talent strategy and 
business processes. This has included introducing a supplier diversity program that surpassed 
our initial goals in its first year, establishing the ERG Charitable Giving Program focused on 
organizations that impact DEI in our communities, and rolling out DEI Strategy Reviews to 
help business leaders assess DEI performance metrics for their groups. We are happy to share 
that our 2022 promotion class was incredibly diverse across all levels, an achievement that 
emphasizes Ares’ ongoing commitment to supporting and retaining diverse team members 
on their career journeys. We are extremely pleased with the progress that we have made. 
Throughout this report, you will learn more about our accomplishments from 2022 as well as 
how we are preparing for even more impact in 2023 and beyond. 
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Our Investment Capabilities

Our Global Reach
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Impact at Ares: A Better Alternative
As a leading alternative investment manager, Ares Management strives to be a catalyst for shared prosperity  
for its stakeholders and communities. Our ambition is to help make alternative investing in the private markets  
an engine for an inclusive and lower-carbon economy by engaging across our spheres of influence.

VISION
We seek to lead our industry  

in generating attractive returns and  
making a lasting positive impact

MISSION
We invest to help businesses  

flourish and create enduring value for all 
 of our stakeholders

PURPOSE
We strive to be a catalyst for shared  

prosperity and a better future

Entrepreneurial
We innovate and build

Self-Aware
We reflect and evolve

Responsible
We strive to be a force for good

Collaborative
We achieve more together

Trustworthy
We are dedicated stewards

Recognition for Our Leadership and Progress
We are proud to be recognized for our work as a leader in DEI.

Introduction
With approximately $341 billion in assets under management,  
Ares Management Corporation is a global alternative investment 
manager operating an integrated platform across five business groups.

Inclusive and  
Equitable Economy
Support businesses that serve 
communities where people can  
thrive — because expanding economic 
inclusion and mobility is how we’ll  
tackle inequality.

 A Just Transition
Help drive an energy transition that cuts 

carbon while ensuring jobs  and skills are 
increased, not lost — because investing 

in low-carbon innovation and climate-
resilient workforces is how we’ll 

accelerate climate action.

CHANNELS THAT DRIVE CHANGE

Recognition for  
Chief Diversity Officer 

Our Values Driven Culture
While our backgrounds are diverse, at Ares we are unified and guided in everything we do by our shared values. 

Great Place to Work 
Certifications
3 Countries

Other Firmwide 
Recognitions

Note: As of September 30, 2022. AUM amounts include funds managed by Ivy Hill Asset Management, L.P., a wholly owned portfolio company of Ares 
Capital Corporation and registered investment adviser.

The awards/ratings noted herein relate only to selected funds/strategies for the entire or segments of the firm, and may not be representative of any 
client’s experience and should not be viewed as indicative of Ares past performance or its funds’ future performance.
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Jakarta and New Delhi offices are operated by third-parties with whom Ares SSG maintains an ongoing relationship 
relating to the sourcing, acquisition and/or management of investments. 7
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DEI at Ares
DEI is a strategic pillar integrated across talent processes and global business 
practices at Ares. We prioritize our DEI objectives in partnership with our DEI Council 
and through participation in external initiatives in the broader alternative asset 
management industry. This is part of our commitment to being an industry leader in 
creating a more inclusive and equitable society and economy.

Our Diversity, Equity & Inclusion framework 
and strategy harness the power of difference 
to be a force for good and contribute to the 
long-term success of Ares, the companies in 
which we invest, and the communities in 
which we operate.

DEI MISSION STATEMENT

Data-Driven, Accountability-Based Approach 

Business and Investment Process CommunitiesPeople and Culture

DEI Management

Supplier Diversity

Investment Platform

Industry Partnerships

Corporate Partnerships

Philanthropy

Attract

Develop

Engage

Advance

Diversity, Equity & Inclusion Council
Our global DEI Council, led by our Co-Founder and Executive Chairman, Tony Ressler,  
in partnership with our Chief Diversity, Equity & Inclusion Officer, Indhira Arrington,  

implements a strategic framework to attract and retain diverse talent within an inclusive 
environment, while also amplifying DEI best practices across our internal processes,  

our investment portfolio and the communities we serve. 

Power of the Platform

Note: There is no assurance all activities / elements outlined will pertain to every investment.

60 Council Members

Sub-Committees 
Each sub-committee includes a Chair, Co-Chair, a Subject Matter Expert and  

5-7 Council members including high-performing, early career talent

Business & 
Investment Process

Culture & Talent 
Development

Talent Acquisition 
& Representation

Partnerships & 
Philanthropy

DEFINED OBJECTIVES

DEI Council Members help amplify the DEI 
goals at Ares and assist in executing DEI 

priorities and initiatives

SENIOR OVERSIGHT

Executive Committee Members are  
on the DEI Council to role model and  
drive engagement from the highest  

levels of the firm

CONSISTENT ENGAGEMENT

The DEI Council sets the standard for 
engagement and applies a repeatable 

framework to all DEI initiatives

FIRMWIDE REACH

The DEI Council is comprised of members 
from across the platform who serve as DEI 

ambassadors, helping to promote Ares’ 
strategy and DEI activities within their 

respective lines of business

Employee Resource Groups (ERGs)
ERG Leadership

Each ERG has a leadership team which includes a Chair, Co-Chair, Senior Advisor,  
Treasurer and Communications Lead in addition to the Committee members

1,088 Members1

DEI Council: Elements for Success
The Council leverages the power of the Ares platform to effect firmwide DEI change

All Ares Team Members

1. Represents number of members in all ERGs and not unique members. 

TEAM-BASED APPROACH

Members of the DEI Sub-Committees 
work together to bring specific, actionable 

segments of the work to life

DEVELOPMENT OF FUTURE LEADERS

The DEI Council provides high-performing, 
early career professionals with  

a forum for mentorship and  
exposure to senior leadership

Our DEI Strategy
Our strategy empowers our DEI Council members and ambassadors to drive accountability and ownership 
for DEI results within their teams, businesses and broader communities. Our strategy is centered on three 
core pillars and is informed by Ares’ strategic objectives and regular data analysis.

Tony Ressler
Co-Founder and Executive Chairman 

Indhira Arrington
Chief Diversity, Equity & Inclusion Officer

Note: There is no assurance all activities / elements outlined will pertain to every investment.
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People and Culture
We strive to attract, engage, develop and advance diverse talent  
across all functions and levels of seniority at Ares.

Attract & 
Engage

Develop & 
Advance

 • Launched DEI Strategy Reviews with business 
leaders to analyze DEI performance metrics and 
develop strategies to attract and retain diverse 
talent within their business units and functions

 • Collaborated with ANEW (Ares Women’s ERG) to 
host a field trip and career panel for the Girls 
Build students to empower them to pursue jobs 
in the corporate field

 • Extended multiple offers to AltFinance  
Summer Analysts

 • Partnered with UÑIDOS (Ares Hispanic/Latinx 
ERG), Human Resource Business Partners and 
Technology to pilot a Tech internship program for 
Hispanic/Latinx talent

 • Partnered with Campus Recruiting Team to 
provide mentors to participants in Exploring 
Ares, a pipeline program focused on recruiting 
women and racially and ethnically diverse 
college sophomores

 • Exceeded our aspirational diversity goals for  
the 2022 pipeline intern class with 46% women 

representation and 22% representation from 
underrepresented racial and ethnic groups  
(37% overall racial and ethnic diversity)

 • Identified learning partner to facilitate Unconscious 
Bias Interview Training in 2023

 • Established ERG Charitable Giving Program, focused 
on organizations that impact DEI in our 
communities, with $175,000 donated in 2022

 • Held inaugural global ERG Leadership Summit to 
upskill our ERG Leaders

 • Launched two new support networks under 
Disabilities Resources Around Me (DREAM) ERG 
focused on mental health and generational diversity

ABA – Ares Black Alliance
 • 10 events and 319 members

 • Hosted a special event with poet and playwright Claudia Renke

 • Hosted an event at the Los Angeles County Museum of Art for Black History 
Month, featuring a walkthrough of the Black American Portraits with curator 
Christine Kim

ANEW – Ares Network of Empowered Women
 • 12 events and 384 members

 • Hosted an external networking event with partnering firms, Houlihan Lokey, 
Kayne Anderson, and Oaktree

 • Hosted local ANEW Leadership Lunches with senior women across the firm

DREAM – Disability Resources Around Me
 • 20 events and 422 members

 • Launched two support networks under DREAM focused on mental  
health and issues of generational diversity

 • Hosted a firmwide panel focused on destigmatizing mental health  
with #SameHere campaign, and prominent US athletes

 • Held 7 firmwide Building Belonging events,  
35 educational and celebratory events and 56 
networking events to drive inclusion and build 
cultural competencies

 • Completed two cohorts of the Mindr Mentorship 
Exchange firmwide mentoring program with 
400 participants

 • Identified a DEI learning partner to incorporate 
into Ares Learning Management System and 
facilitate firmwide DEI training

 • Launched additional sessions of the Beyond 
Barriers development program for women and 
supported the participation of Asian, Black and 
Hispanic team members in the McKinsey 
Connected Leaders Academy programs,  
resulting in 60+ employees trained 

 • Partnered with the HR Reporting and Analytics 
team to develop several DEI reporting and 
accountability tools

 • Injected DEI into the talent review process 
through the use of unconscious bias  
toolkits designed to enhance focus on  
equitable outcomes

Employee Engagement
Our engagement strategy is focused on bringing people together and celebrating our unique 
experiences, backgrounds and perspectives. Our communities at Ares are comprised of our ERGs 
and other employee-support networks, which play a critical role in advancing our priorities and 
empowering our people.

12
communities use Mindr Connect, 
a digital platform for employee 
collaboration, to organize events, 
communicate with members and 
build capabilities

45%
of all employees actively 
subscribed to a community

+75%
increase from last year  
of new communities

Mindr Communities at Ares Personalized User DashboardMindr Events Portal

EAV – Elevating Asian and Pacific Islander Voices
 • 11 events and 344 members

 • Hosted firmwide event with Professor Susie Pak and Jim Park of the 
Association of Asian American Investment Managers (AAAIM)

 • Hosted celebratory Diwali events in major local offices with food  
and gifts for members and allies

MOSAIC – Ares ERG for Ethnically Diverse Talent  
in the UK
 • 8 events and 184 members

 • Concluded second cohort of 10,000 Black Interns program

 • Hosted an art exhibit with three diverse artists representing different  
voices and identities in the art community

Out at Ares – Ares LGBTQ+ ERG
 • 6 events and 245 members

 • Hosted intersectional firmwide event with ABA for Juneteenth and Pride

 • Hosted special networking event in London with Lord Black of Brentwood

UÑIDOS – Ares Hispanic/Latinx ERG
 • 10 events and 120 members

 • Developed a diverse talent analyst program in Technology

 • Hosted a panel event with senior Latinx leaders across the firm to learn 
about their personal journeys, challenges, and successes

Employee Resource Group 2022 Highlights

+187%
increase in ERG participation 
achieved since launch in 2021

52%
are members of at least  
two or more communities

Mindr Connect

As of December 2022.
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INITIATIVE SPOTLIGHT

ERG Charitable Giving Program
In addition to educational programming and celebratory events, our ERGs 
frequently participate in external community-building activities as part 
of Ares’ broader commitment to creating shared prosperity and a better 
future. In support of this commitment, our ERGs, in partnership with the 
DEI Council and Ares Philanthropy team, established the ERG Charitable 
Giving Program in 2022. The goal of the program is to enable our ERGs to 
advance Ares’ DEI goals through charitable giving and engagement.

The ERG Charitable Giving Program empowers ERGs to select non-profits 
that align with their individual mission, vision, and goals. Each ERG is 
given $25,000 annually to donate to a non-profit organization for resource 
assistance and program development for community members. In the 
ERG Charitable Giving Program’s inaugural year, we partnered with seven 
non-profit organizations and donated over $175,000.

 • $25,000 donation from 
Out at Ares assisted with 
protecting LGBTQ+ youth 
from housing insecurity

 • Raised $75,000 to assist in 
procuring and renovating a 
townhouse to serve as a 
dedicated home for trans 
youth in New York

 • $25,000 donation from 
UÑIDOS assisted in 
empowering marginalized 
youth and families with 
resources and skill-
building opportunities

 • Volunteered as part of a 
back-to-school event, 
sponsored by Bresee, and 
packed and distributed 
meals for over 150 families 
in the Los Angeles area

 • $25,000 donation from 
MOSAIC assisted refugees 
with food, shelter and 
financial support 
resources

 • $25,000 donation from 
ABA assisted in delivery  
of art and mindfulness 
programming to 
underserved youth in  
Los Angeles

 • Volunteered for 
community events,  
such as Career Day  
and Jazz Festival

 • Sponsored a financial 
literacy class to upskill  
Art Active LA students 
finance acumen

 • $25,000 donation from 
ANEW assisted young 
women with leadership 
opportunities through LA 
Promise Fund

 • Partnered with Morgan 
Stanley to host four 
Financial Literacy 
Workshops 

 • $25,000 donation from 
DREAM assisted in 
realizing 25 special 
experiences or “dreams” 
for youth affected by 
muscular dystrophy

 • $25,000 donation from 
EAV assisted in 
empowering underserved 
Asian youth in New York

 • Assisted with Apex’s 
College Essay Bootcamp 
for students, reviewing and 
editing their stories

 • Volunteered with 
elementary school gift 
packing and a community 
service event with 
elementary through  
high school students

Ares 
Philanthropy

Ares  
Employee 
Resource  
Groups

DEI  
Council

ERG Leadership Summit
ERG Leaders play a pivotal role in building belonging 
at Ares. To continue supporting their critical work,  
we held our inaugural ERG Leadership Summit. 

INITIATIVE SPOTLIGHT

100%
Summit survey participants agreed that they learned new tools  
or best practices for leading their ERG

The goals of the Summit were to:

Strengthen relationships across Ares ERG leaders

Provide support and resources for strategic 
planning, program development and event 
execution

Build the skills and connectivity necessary for 
leading these communities, advancing their 
individual and collective goals, and implementing 
deeply impactful programming
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Ares Board  
of Directors

Ares Ares  
Partners

Ares Senior 
Professionals

Ares 2022  
Hires

Business and Investment
We embed DEI across our business processes and investment platform  
in an effort to drive innovation and returns.

DEI Management
Ares is committed to increasing the 
representation of women and ethnically 
diverse groups and creating a more  
inclusive experience for all employees.  
This includes seeking to increase diversity  
at the board level of both our public and 
private companies.

Working collaboratively with our lenders,  
Ares Management introduced sustainability-
linked pricing to our corporate revolving 
credit facility, adding another mechanism  
of holding ourselves accountable to making 
progress on our DEI goals. This amendment 
ties a portion of our borrowing costs to 
certain ESG and DEI-related targets, including 
in respect to measurements of greenhouse 
gas emissions as well as diversity with 
respect to employees and third-party 
supplier spend.

27%
Female

18%
Ethnically Diverse

(9% Asian, 9% 
Underrepresented 

racial/ethnic
groups)

34%
Female

34%
Ethnically Diverse

(19% Asian, 15% 
Underrepresented 

racial/ethnic 
groups)

16%
Female

16%
Ethnically Diverse

(11% Asian, 5% 
Underrepresented 

racial/ethnic 
groups)

26%
Female

23%
Ethnically Diverse

(15% Asian, 8% 
Underrepresented 

racial/ethnic 
groups)

37%
Female

39%
Ethnically Diverse

(22% Asian, 17% 
Underrepresented 

racial/ethnic 
groups)

We define “ethnically diverse” as Asian, Hispanic or Latino, Black or African American, American Indian or Alaska Native, Native Hawaiian or other Pacific Islander or two or more races. Underrepresented Ethnic Minority 
can be defined as a group whose percentage of the population in a given group is lower than their percentage of the population in the country. At Ares, “underrepresented ethnic minorities” or “underrepresented 
racial/ethnic groups” refers to people who identify as Black or African American, Hispanic or Latino, Native American, Alaska Native, Native Hawaiian or other Pacific Islander and two or more races. We track and 
report on ethnicity only for U.S. employees, due to different regulatory and privacy frameworks in other countries. So, the ethnicity data here represents U.S. employees only, while gender data provided is on a global 
basis. Gender and ethnicity classifications are limited based on employees who self-identify. Not all employees may be represented. All statistics presented are as of December 31, 2022, with the exception of Ares 
Board of Directors, partners and senior professionals metrics, which are as of January 1, 2023. “Senior Professionals” is defined here as leaders at the Partner, Managing Director and Principal levels. Please note that 
Administrative professionals are excluded from the statistics above.

Supplier Diversity Program 
Our Journey 

INITIATIVE SPOTLIGHT

Board Spotlight and “AmpliFY DEI”
Within the Private Equity Corporate Opportunities 
strategy, we set an aspirational goal to increase 
diverse representation at the Board level at 
companies in which we have majority board-
appointment rights and majority equity ownership 
within the first year of ownership (“Qualifying 
Investment”). We continue to work directly with 
selected portfolio companies to develop and 
support data-driven, accountability-based DEI 
strategies, a differentiated approach we refer to as 
“AmpliFY DEI.”

In 2023, Ares will deploy a three-part DEI 
assessment alongside a second cohort of 
companies. The cohort will be a mix of companies 
participating for the first time, as well as companies 
that participated in 2021. This will enable us to 
gather our first set of time-series data, and assess 
DEI progress across the portfolio.

We built accountability for achieving our supplier diversity goal into our amended corporate 
revolver this year. In the first year, we surpassed the 2022 goal related to supplier diversity  
by 205%.*

Some of the highlights that helped us achieve our goal are:

 • Formed a Spend Council and a Supplier Diversity Project Management Office (PMO)

 • Established procurement policies to include supplier diversity goals

 • Launched a public-facing supplier website with a commitment to supplier diversity

 • Became a member of the National Minority Supplier Development Council (NMSDC) and the  
Women’s Business Enterprise National Council (WBENC), gaining access to databases of  
diverse suppliers

 • Partnered with diverse-owned banks for valuation services and bond issuance

 • Identified a diverse IT supplier for computer equipment

 • Contracted with diverse real estate and facilities suppliers for the build-out and furnishing  
of our Denver office

Ares issued a $500 million 30-year bond in January 2022, which was the company’s first 
30-year issuance, and the first transaction in which we included 5 minority-owned firms* on  
a management company transaction. The firms were invited to participate as co-managers. 

In 2023, each Ares Investment Group plans to implement a custom DEI investment strategy, 
focused on high-impact areas including: DEI governance, representation, equitable access  
and employee engagement.

Additionally, we continue to strive to incorporate DEI KPIs into Sustainability-Linked Loans 
(SLLs), both from our perspective as a lender to companies, and as a borrower, tying our own 
borrowing costs to making progress on our DEI goals.

Supplier 
Diversity
In 2022, we launched the Ares Supplier 
website, a critical component in 
communicating to our stakeholders  
how we conduct business and our public 
commitment to supplier diversity.

In 2023, we plan on publishing a whitepaper 
that details our path to progress, and serves  
as a toolkit to portfolio companies and 
others with aspirations of launching a 
supplier diversity program.

Investment 
Platform
As part of our commitment to building an 
inclusive and equitable economy, we strive  
to build businesses that serve communities 
to help them thrive — because expanding 
economic inclusion and mobility is how we’ll 
tackle inequality.

Consulting  
Partner Selection

Data  
Enrichment

Stakeholder 
Interviews

Roadmap 
Prioritization

Execute

START
May 2021

 Monitor Measure

Improve

Feb-Dec 2022

July 2021

Aug 2021

Sept 2021

Oct 2021

Jan 2022

Board Diversity “AmpliFY DEI”

In 2021, Deployed a 

Rigorous Three-Part Assessment
For a Cohort of selected Private Equity  

Corporate Opportunities porfolio companies

DEI Infrastructure 
Assessment

Talent Pipeline 
Assessment

Inclusion 
Assessment

In 2021, Set Goal of 

At Least Two Diverse Board Members 
For Each Qualifying Investment  

After One Year of Ownership

Progress as of October 2022

76% of Qualifying Investments Meet Our Goal1

Added 29 Diverse Directors Since Setting Goal1

Refreshed Data with Third-Party Advisor

Progress as of October 2022

Topical Sessions for Portfolio Companies led by 
External DEI Industry Experts 

1:1 Tactical Support and Best Practice Sharing 

Continued Board Level Accountability  
to Measure DEI Progress and Strategy

Continue Progress Against Goal Launch a Second Cohort of 14 Companies

2023 Goals

1. Note: No assurance all activities or elements outlined will pertain to every investment. A qualifying investment is defined as majority board-appointment rights and majority equity ownership. Dimensions  
of diversity include gender (female, transgender man, transgender woman), ethnicity/race (American Indian or Alaska Native; Asian, Black or African American; Hispanic or Latino/Latina/Latinx; Middle Eastern  
or North African; Native Hawaiian or Other Pacific Islander; two or more races), and sexual orientation (gay, lesbian, or homosexual; bisexual or pansexual). 

*Metrics based on data available as of December 31, 2022. 

*Academy Securities, Loop Capital Markets, R. Seelaus & Co., LLC, Ramirez & Co., Inc., Siebert Williams Shank

We are proud to report year-over-year increases in either female or ethnically diverse 
representation across all of the above compared to 2021
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Management Leadership for Tomorrow
For over 20 years, MLT has supported employers in 
their journey towards racial equity by providing 
talent recruitment, retention and overall DEI 
strategy assistance

Management Leadership for Tomorrow
We are excited that Ares has achieved the Management Leadership  
for Tomorrow (MLT) Black Equity at Work Bronze Certification after 
one year of participating in the inaugural cohort. This signifies our 
commitment towards creating racial equity in the workplace.

In embracing the Certification’s gold-standard focus on rigorous 
action with accountability, we developed and are implementing 
a comprehensive Black equity plan, which is focused on making 
meaningful and measurable progress across the five core MLT Black  
Equity at Work pillars:

Communities
Ares seeks to be a leader and build meaningful relationships  
with partners to advance DEI in our industry and communities.

Corporate Partnerships PhilanthropyIndustry Partnerships

Ares is committed to being  
a leader in our industry

We partner with organizations that are 
leading change

Giving is in our DNA and an  
important part of Ares culture

Girls who Invest
Partnership focused on bringing more women  
into portfolio management & leadership

AltFinance
Ares co-founded a non-profit, AltFinance: Investing 
in Black Futures, with two alternative asset 
managers. AltFinance’s mission is focused on 
attracting and developing HBCU students for 
professional opportunities in the alternative asset  
management industry

Institutional Limited Partners Association
Ares is a founding member of ILPA’s Diversity in 
Action initiative

Additional Key Partners

Employee Resource Group Charitable  
Giving Program

INITIATIVE SPOTLIGHT

Management Leadership  
Tomorrow 

Ares committed to the MLT  
Black Equity at Work Certification 

Program in 2021, to act on our 
commitment to advance Black equity 

in our workplace. We have already 
made great strides on this front, but 

also understand that there is still 
more work to be done. Participating in 

the MLT Black Equity at Work 
Certification Program will continue to 

propel us forward to achieve and 
sustain meaningful progress.

Business 
Practices

Contributions 
and 

Investments

Representation Compensation Workplace 
Culture

INITIATIVE SPOTLIGHT

CUP Conversation
The Council of Urban Professionals (CUP) is a 
non-profit dedicated to inspiring, elevating and 
empowering the next generation of diverse business 
and civic leaders and women. CUP delivers effective 
skill-building programs focused on accelerating 
careers and enhancing visibility. These networking 
opportunities result in community building, thought 
leadership, business development, and a platform 
recognizing diverse talent and inspiring service.

In 2022, we partnered with CUP and Morgan 
Stanley to co-host the “Alternative Paths to 
Alternative Investing Power Forum.” The discussion 
featured diverse senior executives, founders, and 
thought leaders across the industry who shared 
their perspectives and insights on how to seize 
opportunity and navigate the industry. The event took 
place at the Creative Artists Agency Theatre in Los 
Angeles with 150+ attendees.

Ares is part of the growing community of leading employers 
participating in the MLT Black Equity at Work Certification Program.  
As of December 1, 2022, MLT Black Equity at Work has a total of 67 
Partners, 8 Certified Partners, and 28 Plan Approved Partners.

CEO Action for Diversity and Inclusion
Michael Arougheti pledged to advance diversity 
and inclusion within Ares

Milken Institute
Ares joined the Center for Financial Markets,  
DEI in Asset Management Executive Council

Not all initiatives or partnerships shown are applicable to all investment strategies.

The awards/ratings noted herein relate only to selected funds/strategies for the entire or segments of the firm, and may not be 
representative of any client’s experience and should not be viewed as indicative of Ares past performance or its funds’ future performance.
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Conclusion
Diversity, equity and inclusion, in all its forms, is key to Ares’ culture and  
long-term success. We are proud of our accomplishments in 2022 and  
will build upon this momentum in 2023.

We believe that we have made significant progress in 
 creating and amplifying policies, programs and initiatives  

in support of our inclusive culture, which welcomes, 
celebrates and protects diversity. 

We are committed to making tangible, sustainable progress 
and believe in tracking where we are today and setting clear, 

actionable goals for where we are going.  

KEY CONTACTS

Indhira Arrington
Partner, Chief Diversity,  
Equity & Inclusion Officer
iarrington@aresmgmt.com

Jillian McGlockton 
Vice President, Diversity,  
Equity & Inclusion
jmcglockton@aresmgmt.com

Priscila Roney
Managing Director, Public IR  
and Corporate Communications
proney@aresmgmt.com

Brittany Cash
Managing Director, Public IR and  
Corporate Communications
bcash@aresmgmt.com

The Path Forward

Recent Achievements Project Pipeline

2022 2023 

 • Donated $175,000+ through 
the ERG Charitable Giving 
Program 

 • Engaged 400 employees 
through Ares’ firmwide 
mentorship program

 • Held over 50 events focused  
on education and employee 
engagement

 • Launched DEI Strategy 
Reviews with business leaders 
to review DEI metrics and 
discuss strategies to enhance 
performance

 • Issued Ares first $500 million  
30-year bond, which included  
5 minority-owned firms

 • Achieved Management 
Leadership for Tomorrow (MLT) 
Black Equity at Work Bronze 
Certification 

 • Championed the first DEI-
related sustainability-linked 

pricing for our corporate 
revolving credit facility

 • Surpassed the 2022 goal 
related to third-party supplier 
spend by 205%*

 • Extended 8 offers to 
AltFinance Fellows

 • Increased representation 
across diverse groups at the 
firm compared to YE 2021

 • Exceeded our aspirational 
diversity goals for the 2022 
pipeline intern class with 46% 
women representation and 
22% representation from 
underrepresented racial and 
ethnic groups (37% overall 
racial and ethnic diversity)

 • 45% of all employees actively 
subscribed to one or more 
ERGs 

 • Hosted the first inaugural ERG 
Leadership Summit

 • Launch aspirational goals for 
representation and inclusion

 • Develop firmwide diversity  
and inclusion training

 • Implement inclusive  
interview training

 • Refresh Employee Resource 
Group branding and 
leadership teams

 • Launch Veterans ERG

 • Enhance and expand the 
employee self-identification 
process

 • Continue integration of 
custom DEI plans into the 
investment process across 
asset classes

 • Pilot a targeted sponsorship 
program for diverse talent

 • Enhance the onboarding 
strategy for diverse talent

 • Develop approach for 
Portfolio Company Supplier 
Diversity Program

 • Develop process to expand 
diverse slate mandate to  
the UK

 • Launch the next Ares’ 
“AmpliFY DEI” cohort

 • Deepen relationships  
with strategic corporate 
partnerships

 • Refresh Ares’ Gender 
Transition Toolkit

*Metrics based on data available as of 
December 31, 2022. 47
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Appendix

Disclaimer
Certain information contained in this report relating to any ESG, DEI or Philanthropy initiatives, 
goals, targets, intentions, or expectations, including with respect to targets and related timelines, is 
subject to change, and no assurance or guarantee can be given that such initiatives, goals, targets, 
intentions, or expectations will be met, some of which are aspirational in nature. 

Statistics and metrics relating to information and matters contained in the report may be estimates 
and may be based on assumptions or developing standards (including Ares’s internal standards 
and policies). There can be no assurance that any procedures as described in this report, including 
policies and procedures related to responsible investment or the application of ESG, Philanthropy, or 
DEI-related criteria or reviews to the investment process, including certain metrics or frameworks, 
will continue. Such policies and procedures may change, even materially, or may not be applied 
certain investments. In addition, the act of selecting and evaluating material ESG, Philanthropy, or 
DEI factors is subjective by nature, and there is no guarantee that the criteria utilized or judgment 
exercised by Ares will reflect the beliefs or values, internal policies or preferred practices of investors, 
other managers or with market trends. Ares is permitted to determine in its discretion that it is 
not feasible or practical to implement or complete certain of its ESG, Philanthropy or DEI initiatives, 
policies, and procedures based on cost, timing, or other considerations.

Statements about initiatives or practices related to portfolio companies do not apply in every 
instance and depend on factors including, among others, (i) the relevance or implementation 
status of a particular initiative to or within the portfolio company, (ii) the nature and extent of Ares’ 

investment in, ownership of, or control with respect to the portfolio company, and (iii) other factors 
as determined across teams, companies, investments, and/or businesses on a case-by-case basis. 
ESG, Philanthropy or DEI factors are only some of the many factors Ares considers in making an 
investment, and there is no guarantee that Ares will make investments in companies that may 
create positive impacts or that consideration of ESG, Philanthropy, or DEI factors will enhance long-
term value and financial returns for clients or investors. To the extent Ares engages with portfolio 
companies on ESG, Philanthropy or DEI-related practices and potential related improvements, there 
is no guarantee that such engagements will improve the financial or ESG or DEI related performance 
of the investment.  

Certain investment examples described in this report may be owned by investment vehicles 
managed by Ares and by certain other third-party partners, and in connection therewith Ares may 
own less than a majority of the equity securities of such investment.

Any selected investment examples, case studies and/or transaction summaries presented or 
referred to in this report are for illustrative purposes only and may not be representative of all 
transactions of a given type or of investments generally and are intended to be illustrative of the 
types of investments that have been made or may be made by an Ares Fund in employing such Ares 
Fund’s investment strategies. It should not be assumed that comparable initiatives, investments 
or transactions will be made in the future or that the quality, performance and success of such 
initiatives implemented by Ares or its portfolio companies is guaranteed.

REF: AM-02139
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