Diversity, Equity & Inclusion
2021 Annual Report

About Us
With approximately $306 billion in assets under management, Ares Management Corporation is a global
alternative investment manager operating an integrated platform across five business groups
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GLOBAL FOOTPRINT

On behalf of our ~2,110 colleagues across 30+ offices, we are proud to release our inaugural
DEI report summarizing our recent activities and future plans
Note: As of December 31, 2021. AUM amounts include funds managed by Ivy Hill Asset Management, L.P., a wholly owned portfolio company of Ares Capital Corporation
and registered investment adviser.
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Leadership Message
Michael Arougheti
CEO and President

Indhira Arrington
Chief Diversity Officer

“2021 was a transformational year for
DEI at Ares. Our DEI work continued to
foster and support our firm’s
collaborative culture and long-term
success. Ares' DEI function is charged
with creating a diverse and inclusive
culture within Ares, as well as
embedding DEI across our business
processes and investment platform. In
our view, we are best positioned to
create value for our investors,
employees and other stakeholders by
fully utilizing each team member’s
diverse experience, background and
perspective. We made strides this year
and are proud to have been named a
Great Place to Work across multiple
countries. I look forward to another great
year of building a diverse and inclusive
workplace.”

“2021 was a year of assessment,
strategy development and
implementation for DEI at Ares. We
completed a rigorous three-part
assessment to measure the firm's DEI
maturity, talent pipeline and
inclusiveness. Our company-wide
inclusion survey allowed us to
understand how our team members are
experiencing the organization by
diversity dimension. This resulted in a
data-backed, three-year road map with
milestones to enable us to measure
progress along the way. Over the next
few pages, we discuss our achievements
and goals across the three pillars of our
framework: People and Culture,
Business and Investment Process, and
Communities. We look forward to
building on the strong foundation we
laid in 2021 and continuing our DEI
journey.”

DEI Mission Statement
Our Diversity, Equity & Inclusion (“DEI”) framework and strategy harness the power of difference
to be a force for good and contribute to the long-term success of Ares, the companies in which we invest,
and the communities in which we operate
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Ares’ Values Driven Culture
While our backgrounds are diverse, at Ares we are unified and guided in everything we do by our shared values

Collaborative

Purpose

We achieve more
together

We are a catalyst for shared prosperity and
a better future

Trustworthy

We are dedicated
stewards

Vision

We seek to lead our industry in generating
attractive returns and making a lasting
positive impact

Responsible

We strive to be a
force for good

Self-Aware

We reflect
and evolve

Mission

We invest to help businesses flourish and
create enduring value for all of our
stakeholders

Entrepreneurial

We innovate and build
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Diversity, Equity & Inclusion at Ares
Our DEI framework and strategy harness the power of difference to be a force for good and contribute to the longterm success of Ares, the companies in which we invest, and the communities in which we operate

People and Culture

Data-Driven, Accountability-Based Approach
Business and
Investment Process

Pages 12-13

Pages 7-11

Communities

Pages 14-15

Attract

DEI Management

Industry
Partnerships

Develop

Investment
Portfolio

Corporate
Partnerships

Engage

Vendors

Philanthropy

Advance

Our strategy empowers our DEI Council Members and Ambassadors
to drive accountability and ownership for DEI results within their business
Note: There is no assurance all activities / elements outlined will pertain to every investment.
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Full Power of the Platform
The DEI Council act as facilitators for Ares’ DEI journey as we strive to make all of our employees DEI advocates
through strong program management and impactful resource groups

DEI Council (55 Members)
Subcommittees

Tony Ressler

Chair, Co-Chair, Subject Matter Experts and 5-7 Committee Members
including high-potential diverse talent

Executive Chair

Business &
Investment Process

Culture & Talent
Development

Talent Acquisition
& Representation

Partnerships &
Philanthropy

Select DEI Council Members serve as ERG Executive Sponsors

Employee Resource Groups (“ERG”) (1,435 Members1)
ERG Leadership
Chair, Co-Chair, Senior Advisor, Treasurer, Communications, Committee Members

Elevating Asian &
Pacific Islander Voices

All Ares Team Members

1. Represents number of members in all ERGs and not unique members.
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People and Culture
We strive to attract, develop, engage and advance diverse talent across functions and levels of seniority at Ares
Attract

Engage

Set aspirational goals for incoming junior
employees

Enhanced DEI Council with 55
Members across Ares

Launched Exploring Ares focused on recruiting
women and ethnically diverse talent

Hosted 48 member only, 12 firmwide
and 9 joint ERG events

Partnered in the launch of AltFinance: Investing in
Black Futures, HBCU-focused recruiting effort

Launched Mindr Connect which has
led to a 46% increase in ERG
membership

Implemented diverse candidate slates for lateral
positions in the US recruitment process

Develop
Launched Mindr Mentorship Exchange
firmwide mentoring program with over
300 mentors in 2021
Implemented Beyond Barriers
leadership coaching for women
Established Campus Analyst/Associate
development program

Advance
Hosted 6 Firmwide Townhalls focused
on upskilling employees on various DEI
topics
Introduced McKinsey Executive
Leadership Academy and McKinsey
Management Accelerator for Asian,
Black and Hispanic employees
Evaluated promotion processes in
order to drive equity
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Mindr Connect Launch
Ares onboarded Mindr Connect in order to enhance a culture of belonging and elevate our communities with the
proper tools to connect, organize events and manage Employee Resource Groups (“ERGs”)

KEY FEATURES
Communities for ERGs

Launched Mindr
Connect in 2021 to
serve as a platform
to drive belonging
in our communities

Event Sign-Up

Our 7 ERGs use
Mindr Connect to
organize events,
communicate with
members and build
capabilities

Personalized Dashboards

46%

Achieved
increase in ERG
participation since
launch
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129%

increase of
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Employees Resource Groups
Our ERGs provided impactful programming and discussion spaces for our diverse communities at Ares

• 10 events and 157 members
• Hosted 3rd Annual Juneteenth
event with Ibram X. Kendi
• Led the 25 Days of Gratitude and
Remembrance Challenge

• 17 events and 384 members
• Organized a Women Leaders
Driving Change panel discussion
for Women’s History Month
• Held a discussion with doctors on
Women's Health Issues from Ares
Private Equity Portfolio Company

Membership numbers as of December 2021.
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Employees Resource Groups (cont’d)

• 10 events and 101 members
• Hosted 4 cross-ERG events
including a Firmwide Townhall
• Led events during Autism
Awareness Month in April and
Disability Awareness Month in July

• 11 events and 246 members
• Launched Elevating API Voices
ERG during API Month in May

Elevating Asian &
Pacific Islander Voices

• Partnered with organizations
that assist in the fight against
Asian Hate

Membership numbers as of December 2021.
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Employees Resource Groups (cont’d)
• 9 events and 106 members
• Hosted Ares’ inaugural 10,000
Black Interns Program in the UK
during the month of July
• Led career sessions with Upskill
Digital

• 4 events and 143 members
• Co-sponsored two NY events
as a Founding Firm of Out
Investors LGBT+ Network
• Named one of the “Best Places
to Work for LGBTQ Equality”

• 10 events and 120 members
• Partnered with EY on Latinx ERG event
focused on making measured change
• Hosted Firmwide Townhall event on the
Impact of Latinx people on the GDP

Membership numbers as of December 2021.
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Business and Investment Process
We embed DEI across our business processes and investment platform in an effort to drive innovation and returns
• Ares is committed to increasing the representation of women and historically underrepresented
groups and creating a more inclusive experience for all employees. This includes seeking to increase
diversity at the board level of both our public and private companies.

DEI Management
Ares Board of
Directors
30% Female
10% Ethnically Diverse
(of which 100% are
underrepresented ethnic
minorities)

Investment
Platform

Ares
Partners

Ares
33% Female
33% Ethnically Diverse
(19% Asian, 14%
underrepresented ethnic
minorities)

12% Female
17% Ethnically Diverse
(13% Asian, 4%
underrepresented ethnic
minorities)

Ares Senior
Professionals
25% Female
23% Ethnically Diverse
(16% Asian, 7%
underrepresented ethnic
minorities)

Ares 2021
Hires
38% Female
26% Ethnically Diverse
(13% Asian, 13%
underrepresented ethnic
minorities)

• Through AmpliFY DEI, we partnered with 11 management teams of Private Equity portfolio companies
and deployed a three-part assessment of DEI practices and developed three-year DEI strategic plans
with measurable goals.
• We set a goal for each Ares Business Group to implement a bespoke DEI plan by 2023.

Supplier
Diversity

• In partnership with a leading consultant, we performed a rigorous review of our procurement
processes and current spend, allowing Ares to establish baseline values for KPIs.
• In 2022, we plan to implement the Ares Procurement Policy, inclusive of a formal Supplier Diversity
program.

We define “ethnic minority” as Asian, Hispanic or Latino, Black or African American, American Indian or Alaska Native, Native Hawaiian or other Pacific Islander or two or more races. Underrepresented
Ethnic Minority can be defined as a group whose percentage of the population in a given group is lower than their percentage of the population in the country. At Ares, “underrepresented ethnic minorities”
refer to people who identify as Black or African American, Hispanic or Latino, Native American, Alaska Native, Native Hawaiian or other Pacific Islander and two or more races. We track and report on
ethnicity only for U.S. employees, due to different regulatory and privacy frameworks in other countries. So, the ethnicity data here represents U.S. employees only, while gender data provided below is on a
global basis. Gender classification is limited based on employees who self-identify across the globe. Not all employees may be represented. All statistics presented are as of December 31, 2021, with the
exception of the partners and senior professionals metrics, which are as of January 1, 2022.
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AmpliFY DEI

• Partnered with a premier
consulting firm to deploy
a three-part DEI
assessment to measure
the functional maturity,
talent pipeline
representation and
inclusion of a cohort of ten
PE portfolio companies
• Created a framework to
support our portfolio
companies in
implementing DEI
initiatives
• Established accountability
at the Board level to
deliver progress on DEI
strategic plans

Inclusion
Assessment

Talent Pipeline
Assessment

DEI Infrastructure
Assessment

Evaluated How Team Members Are
Experiencing the Organization by
Diversity Dimension

Identified Opportunities to Enhance
Representation by Diversity
Dimension and Level

Assessed the Infrastructure Necessary
to Operationalize and Integrate DEI Into
Business Decisions

RESULTS
Multi-Year
Strategic Plans
with informed
goals and specific
milestones for
excellence

Investment
professionals well
prepared to be DEI
champions
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Communities
Ares seeks to be a leader and build meaningful relationships with partners to advance DEI in our industry and
communities

Industry
Partnerships

Corporate
Partnerships

Ares is committed to
being a leader in our
industry

We Partner with
organizations that
share our goals of
change

Management Leadership
for Tomorrow:
Ares is part of the inaugural
cohort for MLT Black Equity at
Work

Girls who Invest:
Partnership focused on
bringing more women into
portfolio management &
leadership

Institutional Limited
Partners Association:
Ares is a founding member
of ILPA’s Diversity in Action
initiative

CEO Action for Diversity
and Inclusion:
Michael Arougheti pledged
to advance diversity and
inclusion within Ares

Key Partners

SEO

Philanthropy

Giving is in our DNA
and an important
part of Ares culture

AltFinance:
Ares founded, with two alternative managers, a non-profit, AltFinance: Investing in
Black Futures. AltFinance’s mission is focused on attracting and developing HBCU
students for professional opportunities in the alternative asset management
industry
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AltFinance: Investing in Black Futures
Industry-first initiative to help attract, develop and provide professional opportunities for HBCU students to
increase diversity within the alternatives industry

$30 million Career
Preparation &
Reskilling Grant

Internship and career
opportunities at
partner firms

Mentored fellowship
program and
scholarships

Virtual institute for all
HBCU students

Collaboration with
Apollo and Oaktree
($90 million in total
over 10 years)1

1. Ares expects to contribute up to $30 million over 10 years. The actual amount contributed may be less than this amount.
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Recognition for Our Leadership and Progress
We are proud to be recognized for our work as a leader in DEI

2021 RECOGNITION

We have received
recognition for
inclusiveness at Ares

100%
HRC 2021
Corporate Equality
Index Rating

3
COUNTRIES
Great Place to Work
Certifications

FIRMWIDE

RECOGNITION FOR CHIEF DIVERSITY OFFICER
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The Path Forward
We are proud of our accomplishments in 2021 and will look to build upon our momentum in 2022
• Completed extensive
corporate DEI assessment,
GAP Analysis, and three-year
strategic plan. Drove the
development of DEI mission,
framework, and strategy
• Partnered in launch of
AltFinance: Investing in
Black Futures HBCU
Consortium
• Implemented diverse
candidate slate mandate in
the US
• Launched firmwide
mentoring program

• Helped increase Board
Diversity at our public
vehicles and portfolio
companies

• Set aspirational goals for
representation and inclusion
• Develop leadership inclusion
training and pilot with DEI
Council

• Created and launched new
DEI Council and ERG Model
• Launched Mindr Connect
Platform
• Developed and launched ERG
Charitable Giving Program
• Evaluated procurement
practices and developed
Supplier Diversity Program

• Establish relationships
with diverse recruiting
agencies
• Design DEI Dashboard for
metrics and reporting

• Implement inclusive
interview training

• Launch and examine
results of Pay Equity Study

• Launch targeted
development programs for
diverse talent

• Develop approach for
Portfolio Company
Supplier Diversity Program

• Manage Spring Cohort of
Mindr Mentorship Exchange

• Expand diverse slate
mandate and diverse
interview panel globally

• Launched formal
development initiatives for
top diverse talent

2H 2022
1H 2022

2H 2021
1H 2021
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We are deeply proud of what we have achieved thus far, while also humble in
acknowledging that there is significant opportunity to accelerate and scale this progress.
We aspire to be a thought leader and advocate for DEI within our industry and our spheres
of influence. We invite you to learn more about the progress we have made, and the
direction we are going.
KEY CONTACTS
Indhira Arrington

Chief Diversity Officer

iarrington@aresmgmt.com

Jamie Dunchick

Vice President, DEI

jdunchick@aresmgmt.com

Priscila Roney

Managing Director, Public IR and Corporate Communications

proney@aresmgmt.com

Brittany Cash

Principal, Public IR and Corporate Communications

bcash@aresmgmt.com
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Appendix

Disclaimer
These materials are neither an offer to sell, nor the solicitation of an offer to purchase, any security, the offer and/or sale of which can only be made by definitive offering
documentation. Any offer or solicitation with respect to any securities that may be issued by any investment vehicle (each, an “Ares Fund”) managed or sponsored by Ares
Management LLC or any of its subsidiary or other affiliated entities (collectively, “Ares Management”) will be made only by means of definitive offering memoranda, which will
be provided to prospective investors and will contain material information that is not set forth herein, including risk factors relating to any such investment. Any such
offering memoranda will supersede these materials and any other marketing materials (in whatever form) provided by Ares Management to prospective investors. In
addition, these materials are not an offer to sell, or the solicitation of an offer to purchase securities of Ares Management Corporation (“Ares Corp”), the parent of Ares
Management. An investment in Ares Corp is discrete from an investment in any fund directly or indirectly managed by Ares Corp. Collectively, Ares Corp, its affiliated entities,
and all underlying subsidiary entities shall be referred to as “Ares” unless specifically noted otherwise. Certain Ares Funds may be offered through our affiliate, Ares Investor
Services LLC, a broker-dealer registered with the SEC, and a member of FINRA and SIPC.
In making a decision to invest in any securities of an Ares Fund, prospective investors should rely only on the offering memorandum for such securities and not on these
materials, which contain preliminary information that is subject to change and that is not intended to be complete or to constitute all the information necessary to
adequately evaluate the consequences of investing in such securities. Ares makes no representation or warranty (express or implied) with respect to the information
contained herein (including, without limitation, information obtained from third parties) and expressly disclaims any and all liability based on or relating to the information
contained in, or errors or omissions from, these materials; or based on or relating to the recipient’s use (or the use by any of its affiliates or representatives) of these
materials; or any other written or oral communications transmitted to the recipient or any of its affiliates or representatives in the course of its evaluation of Ares or any of its
business activities. Ares undertakes no duty or obligation to update or revise the information contained in these materials.
The recipient should conduct its own investigations and analyses of Ares and the relevant Ares Fund and the information set forth in these materials. Nothing in these
materials should be construed as a recommendation to invest in any securities that may be issued by Ares Corp or an Ares Fund or as legal, accounting or tax advice. Before
making a decision to invest in any Ares Fund, a prospective investor should carefully review information respecting Ares and such Ares Fund and consult with its own legal,
accounting, tax and other advisors in order to independently assess the merits of such an investment.
These materials are not intended for distribution to, or use by, any person or entity in any jurisdiction or country where such distribution or use would be contrary to law or
regulation.
These materials may contain “forward-looking” information that is not purely historical in nature, and such information may include, among other things, projections,
forecasts or estimates of cash flows, yields or returns, scenario analyses and proposed or expected portfolio composition. The forward-looking information contained herein
is based upon certain assumptions about future events or conditions and is intended only to illustrate hypothetical results under those assumptions (not all of which will be
specified herein). Not all relevant events or conditions may have been considered in developing such assumptions. The success or achievement of various results and
objectives is dependent upon a multitude of factors, many of which are beyond the control of Ares. No representations are made as to the accuracy of such estimates or
projections or that such projections will be realized. Actual events or conditions are unlikely to be consistent with, and may differ materially from, those assumed. Prospective
investors should not view the past performance of Ares as indicative of future results. Ares does not undertake any obligation to publicly update or review any forward-looking
information, whether as a result of new information, future developments or otherwise.
Some funds managed by Ares or its affiliates may be unregistered private investment partnerships, funds or pools that may invest and trade in many different markets,
strategies and instruments and are not subject to the same regulatory requirements as mutual funds, including mutual fund requirements to provide certain periodic and
standardized pricing and valuation information to investors. Fees vary and may potentially be high.
In addition, in light of the various investment strategies of such other investment partnerships, funds and/or pools, it is noted that such other investment programs may
have portfolio investments inconsistent with those of the strategy or investment vehicle proposed herein.
These materials also contain information about Ares and certain of its personnel and affiliates and the historical performance of other investment vehicles whose portfolios
are managed by Ares or its affiliates. This information has been supplied by Ares to provide prospective investors with information as to its general portfolio management
experience. Information respecting prior performance whether of a particular fund or investment strategy is not and should not be interpreted as a guaranty of future
performance. Moreover, no assurance can be given that unrealized, targeted or projected valuations or returns will be achieved. Future results are subject to any number of
risks and factors, many of which are beyond the control of Ares. In addition, an investment in one Ares Fund will be discrete from an investment in any other Ares Fund and
will not be an investment in Ares Corp. As such, neither the realized returns nor the unrealized values attributable to one Ares Fund are directly applicable to an investment in
any other Ares Fund. An investment in an Ares Fund (other than in publicly traded securities) is illiquid and its value is volatile and can suffer from adverse or unexpected
market moves or other adverse events. Funds may engage in speculative investment practices such as leverage, short-selling, arbitrage, hedging, derivatives, and other
strategies that may increase investment loss. Investors may suffer the loss of their entire investment.
REF: AM-01383
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